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Respiratory protiction program Audit 2022

Region
Name of Hospital

Hospital Coordinator: Name

Hospital Coordinator: Mobile #:

Hospital Coordinator: Email:

Standard 1 Prevention of Respiratory Hazards Through Administrative Controls

1.1 (There is a written respiratory protection program which including well constructed program's roles and responsbilities. D

.z RPP policies and procedures are based on current scientific knowledge, approved MOH guideline, referenced practices and D
regulations

1.3 |Discussing RPP activities in the Infection Prevention & Control Regular Committee Critical D

L There is a respiratory protection education and training program to improve the knowledge and the competencies of({ HCWSs, D sl
patients, families)

0 There is a special clinic for employees’ health that provides pre-employment counseling and screening, immunization, post o sl

exposure management, and work restriction.

The immune status of newly hired staff against acquiring or transmitting respiratory diseases including COVID-19, influenza,
e measles, mumps, rubella, pertussis, and varicella are determined by documented vaccination, serological evidence of D MR si
immunity, documented clinical / laboratory evidence of disease with life long immunity). Appropriate vaccines must be
administered to those who are susceptible.

1.8 |[Theinfluenza vaccine is administered annually to targeted HCWs or as per MOH recommendations. D MR Sl
Newly hired staff are screened for tuberculosis upon contracting with Purified Protein Derivative based Tuberculin Skin Test
1.9 ((PPD-based TST). The testis repeated annually for those who are non-reactive and PPD-based TST conversion rates are D MR 51
monitored and calculated.

L Tht_are is an implemented system for reporting, follow up and management of exposure to open pulmonary TB, MERS-CoV, Critical D MR si
Chicken pox, measles, mumps, and rubella.

L1 The employee health clinic team regularly monitors different types of staff exposure and accordingly recommends corrective D si o
actions to prevent recurrence.

(Lo Updated medical records (or copies) are available for all personnel of supportive services (i.e., kitchen, laundry, D o PE
housekeeping, waste management ...etc.)

1.13 |The screening, immunization, and post exposure management data are kept in staff medical records. D

Sub-Standard
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